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Upon successful confirmation and proof of payment received, a link to the CPD Live online 
workshop will be emailed to registered participants.  Registration will close at 3:00 pm, on 18 May 
2021 (Tuesday).   
 
No additional registration will be accepted once the closing date has passed, or if the CPD Live 
online workshop is full. 
 
The CPD Department may not permit future registration if you fail to attend a CPD Live online 
workshop after registering, unless you provide an acceptable and valid reason(s). 

 
 
 
 
 

 
Gender-based discrimination and harassment are major issues within the legal profession.  In spite 
of that, there is not enough discussion on addressing them, and until they are addressed, these 
matters of concern would impact the productivity and competitive edge of law firms and lawyers 
themselves. 
 

https://tinyurl.com/kesjhtwa


The idea of gender sensitivity is not new, given the advocacy work by women’s groups in Malaysia.  
Nonetheless, gender justice as a whole, gains more traction when it is understood and practised by 
organisations / workplaces, as that would help acknowledge and recognise the impact of gender in 
the workplace, especially in calling to question the traditional assumptions that we hold in relation 
to gender roles, gender statuses and gender hierarchies. 
 
This online workshop offers a hands-on opportunity for members of the legal profession to 
understand and examine the gender biases that exist within the institution.  It calls for a 
commitment to justice and inclusivity —such as zero tolerance for gender-based discrimination and 
harassment — because this will create an enabling environment that will potentially foster well-
being and a positive work environment and experience for all.  
 
Learning Outcomes 
 
The objectives of the online workshop are to enable participants to: 

 identify gender inequalities and inequities at the workplace; 
 apply gender concepts to understand why these are prevalent; and 
 offer practical solutions based on participants’ personal experiences at the workplace. 

 
 
Speaker 

Sharon A Bong is Associate Professor of Gender and Religious Studies 
at the School of Arts and Social Sciences (“SASS”), Monash University 
Malaysia.  She graduated with a PhD in Religious Studies (2002) and 
MA in Women and Religion (1997), University of Lancaster, UK.  She is 
author of Becoming Queer and Religious in Malaysia and Singapore 
(2020) and The Tension Between Women’s Rights and Religions: The 
Case of Malaysia (2006).  Researching and teaching in the intersection 
of genders, sexualities and religions in Asia, she established the Gender 
Studies undergraduate major at SASS in 2016.  She is a former 
coordinator of the Ecclesia of Women in Asia, and a forum writer of the 
Catholic Theological Ethics in the World Church.  She has had long-
standing community-based and gender-focused engagements, in the 

following capacities and with these organisations: consultant with the Ministry of Women, Family 
and Community Development; and facilitator of gender training workshops for United Nations High 
Commissioner for Refugees (“UNHCR”), ie among female and male refugee community leaders, staff 
and partner organisations. 
  

 
If you have any enquiries, please email us at: cpd@malaysianbar.org.my 
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